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B 2 (International Council of Nurses, ICN) Z# "NURSES FOR
PEACE, EE > DIREN = HERMEANBMES S WTENY  FEX
R TR EIE G PTHEEIMY T NURSES FOR PEACE °

SHNBEER "EREEANALEE ) @ SULTEERFE=EN | B
TERPIEEFRINER - 2B AZKPIEERA—EEEA - EERZSEAR
BEETEEA  UARSEEEATMERHNEEZA  BARZEEZECHMA—
{ElEF BB AR BIREE -

REIRCEEAA NS E

EEBAZ—EAEEE (ole model) * I EITERIE » BZEAREZN AR °
KEeBHME—ERC  RAERNEERY 64 @ EFRURCEARE &
BEEMADAY » ZRNAAER  MEEBNEFRK - TEFRHAED ° 4
KRG > aEEEMREE  (MNREBEELANAYT  BE—RKIRETEE -
MAZRM—E > FBIRNEC LA REE

BEANZESZFFE (supporter) * HE—EEIRAY (resource person) * BRIZER
Y - MEBRMZFTFRAM  BEANWEERE « BA -~ OB ~ HE - 85
FERES ~ BIEN ~ B1EM  ZHE -~ BE B - AFRIR - EEARBER  BE -
BY - FLEREEEE (Leadership Roles and Management Functions in Nursing) £
8 BUERNERARD  c AREBBHFEEAZREEN  RASPRFETESE
HEENRR - IEMNHEEREE  BMREEEMIIHEEE ?

BRNBEBAEZEER ? BB B MAZRIENSM 5] ERE
EIRE A MR E  MBERCFERE - REAEER « FI5HESL - BEAE
REBLIEF  BELERECEBTINREER  FEBERERAANES
= - DIBER - REBTLEER  BEAXRBEER  GEFEEE  HE
HMTRE BRI AR - BIEBEE - ERERE » — K —RIEBLR » 5t
ERERMESIERER kb BEANEEREIES « BREHS -

EREFEMER—— "EREBARERE,  TESE TEA {E
2 AREHEHECEAT  BARAEEHRETESHEBLLETE - "R
E EEELNAA MEREEEERAN?MAKRZERZERANREIRE
(benchwarmer ) » FOXLLERGRFEM CHEM  HRMBESHNEEE —5H
RELBAL - FrlL - BAESKEER—ENREK - EAREERE - SEMFIEIRR
A FERE—EREZENEL  BREEEENA  SRLEEEBERNES
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AEBIEBRIEIIA - CRMARRIREE - B8 —REIRIEER  RE—F
—FHELE-

BRHNETREBRNRERESR  =mER "ALXBE -BF4m, @ BER
"BRBLB AR OB LB, - LR RAEFTEARRIAREEFR
B - BENRUISEREZN  WREERLNEE—KER  IFRCER

2z
LRIEBRENEELELER  BEONREAZTREEAE Fo &L
FRC BEGEKRZY - FERECEEEES2eMEER X WREBRMT

BELMNEEAE - EREABKFERRS  22MHAMT/\BENEEAS
FTLIZ AR IRNERE - BREREBENEdHmE - HEEEEEZ (advance the
nursing profession) * {EZEMREEAREAL (the well-being) » FRIBFTABURHE RIIERE T
2 (advocate for health in all policies) ; s EHIEIE AEREEME
E 7 2RV (health for all) - ER—EIEEEEEANWERE !

ZIRRREE HiRAERE

BrEREGeE—EESRETEHAFSE —EO%R  AREHNNFERAEHAR
B—EH AR - EEAFHEU—EFRER - ERNESREEZN - ALE
TEAZ T (President Pamela Cipriano) ZEMNF 2 "&£E ] (Influence) ; ° MRS
KPR HEBHBIARE  WEMBIAEAE » RIMESE  RMLEERAENE
XAE BABEEN  BABWALEZENA BI—UESRENTE " —i
(Together) ; * WEREARKRTHEERWER  /REE COVID-19 1B% - EEBAE
T AZEEEKRS(F (work Together) °

BRI IRMERAVREICES - HIV/AIDS ~ fiés iz (TB) ~ %k (Malaria) ~ 7
RS (Ebola) » RERMNIRIEREEMFE (MERS) & | HBHEFAENMR (Bird
& Swine Flu) ;s 28 AR (Malnutrition) 5 FF& (Hepatitis) ; KIARKZE (Natural
Disasters) » A& SKZE (Man-made Disasters) 5 FEEZZ T A RITR Emerging &
Reemerging Epidemics) » COVID-19 ; I EH1ZE4 (Antimicrobial Resistance) 5 3F
B RR (Non-communicable Diseases) ELEIE4R » EAAEERIEZ— ;
AOS#1E (Aging Populations) °

HHELEHE HEEEHERIZ Y —ERBINWELIER (ICN Strategic
Priorities) e BB+ RKZFE ' 2REEBEEZ (Universal Health Coverage) @ =&
REZRER - FTLUEABRMRBREREDN  SFELRMZERE (Non-communicable
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"1 Human i Person
Fesources #808 ot Ct‘litf’-'d

“ for Health e

o Antimicrobial g Mmta]
l resistance " Health

Sustainable g’ ﬁ
y

o Development L
-w s ) Goals “4nd
ICN BIFREEHRBORISERESE -

Diseases, NCDs) ; EE{RIEES (Primary Health Care) » BLEMERUI ~ B4%
ETHE B EE B R IEARTS ; fZFEEZ A (Human Resources for Health, HRH) 5 & A
B8B83 (Person Centred Care) ; R AZ 2 (Patient Safety) ; TTAEZEIE (Antimicrobial
Resistance) » DEEEEE (Mental Health) 5 & B EfE (Immunisation) @ IR{TERAE M
e COVID-19 By » SDGs ML aBIFTEER 17 I KEREBE - 21RIR
MEKEREEREENE @ R RFEEAEEEEE - BRREMN 58
FEEREZHNOFEIM "Leaving No One Behind, » —{E&SEERIE ~ &—1E
ANEREHEDK o

B EIE RS IUEM—ERIEARE (ICN Strategic Plan) » EEREREER
FH—HE  ARAHAZEEATHENAEE - FTRMIERRZ 2021-2025
ARRES T = E 2N EBEANEE®R ( BRI& ICN Strategic Plan 2019-2023) ©
B EREGEE—EHRENZ - 2IFE (Global Impact) » AR 2017 Fa&
HREEHESES  pRRMMHMEUERPVEAESS IR HRIVERE
o WA —(ERFKMEAEERE (National Nursing Association, NNA) 53
(Empowerment Membership) » 2NREE St [EAIZEREHE AR - REEEHE
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RAJBER o BARFLERIEESE (Strategic Leadership) @ E4EE « ZIBERGIEMHE
RBERE - BEEZAIE (Innovative Growth) ©
HREA AL (World Health Organization, WHO) By 2021-2025 FEEBIES
BRERME A (The WHO Global Strategic Directions for Strengthening Nursing and
Midwifery, SDNM) » = EBIEMEZL D » #E (education) ~ T1E (jobs) ~ $EE
(leadership) ~ ARFE (service) * RERIR MEE , FE—HBER KREEZEE -

FHEIPRES fEE=EEIE

HEERFENR R - 1088 T EMBER WBEOKRE  E—RIAE - £
EERERARE  WREBERBIEREFR - A28 NEETEER DK TE
W—R—RNKERER  BRESEABRSEZ  WEAEEABRBRERDSEERE
K& EnEHRRE T IAREE ) WEGR > WEREREKEE - BHAER
=24 - HHHEBZFEERD » BELAE - BEAE - BAOX BEREEEE
BRERTIEMD » (LamENE -

"HERAEERIAL  BREPREEAZHRTEAMBL "THRINK, ?
B—EBERTATEAEFENI NG MIRBRER TR @ ARB LBk &1
MV EERFKEEEN - WEFML © "AIREHRERT EEB N3 NIBA
AeeBHE BB HRE Y  BERZE AT - L REBTMNEEERE © EE
HIRZH - BEPN » AREM - AFEEAREEBMELE | F2 7 HE
& - IRANEENRFSRM - WEBLEIRN  FEIREE -

PR IR i 2 TR B IR B E T BRARAZ (ICN Leadership Programs) » 72 °
B2 EEIET (Leadership for Change) AR RN HE » A FELZLITRAAE
LA o 2IKEIRBMEETIE (Global Nursing Leadership Institute, GNLI) » 2020
FRREBNERRAR LHE  AREIFRETY +1EER - fTERES
BRIV R - sRER—E¥RA—R - FFEE= ~ WE/NFAIMRREA
RERRIEAENZSBIBE/NER » TE 2009 FHNEES » 8183 2020 FIE
RN A PEIR B SN A R F R/ NER - FTEREBEEITR LIS -

M Student and Early Career Engagement | 1 2 £ ERFREERS @ RARBERE
WHERRANBEFFRANT TFEHKEZRN T eFEEAEE LESSF AL
% 7TEEEES FIIESREL N  EFEKREREEEEAEERN  MA
SHIE 35 LA TEIRALS » FTUAZREBNE NERFERARESE ~ 4R -
EBNRARAGEL o
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2009 I IMNEFRER H 2D IREIREMITIIE (GNLI) 5 2011 FRVEIFRR
ZEEEIRZMIE (Credentialing and Regulators Forum) F= &1 @y - ZFE
=HER =EERESHEIE "METEEAERZEII NWEXR X BRE
M EREFEPNER - TR MAZHHAE=8RA%RX2 - EthfIEERE
EEREE PR SEKEIZE & - 2 ER2EN - FTLUBBIBREBA—E
ZHEA M - T=E R -

SEERESWE "THI RRENEEEE AL EIIRE (NNLD, - BEEK
LMN2IEEEMIZINER - ARBRERMNE ~ B2 E ? PERBEEZEIEAE
TRAELXEEEE (2K ) BERMT - HESMSEIINESIED - &2
ARAEZENRPELUNEIE  Z=ENEEAS A ERBAILER - BT
Bt EmmA YR ] I5W25n - E— R 20114 - |BE2022F BER+—F7 o
TEHMRBERE I EEAEENED - #RRB 2IRAERBR L B2 REHR
RER - EREBHMECHVEREM -

2011 FERABIRE T 1225 (NNLI) ©
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RAEEGRRE WREFKENE

BIEEERH S (ICN) RIEFREEAS (WHO) » st GEEEAIE BRI R
IRESABERRNAR €17 —EEZRYAF - it REAABERFBZE (Tedros)
ELAEERT  SEEREEABER —EEZEBEFAITER (Chief Nursing Officer,
CNO) » W HEEMHZ » BEFFISE - X7 (Elizabeth Iro) L TIEEEEAIT
£ 2 2019 F » HEFEEABE 2020 FRELREEIRLE (The Year of the Nurse
and Midwife) » FEEIBEE REARAKNIE @ BEAEXZERLEE - 2020 F
COVID-19 RIE% - FTEERM[@AVEE A SR IESIRBIARIER - RIBFHRE
AR A COVID-19 ZETHIEERE A8 (Health care worker) 2 115,000 A ©

FEIEES) (Nursing Now) 3 REKEVENE @ BHBERERHE Mt REEEBHE
FHEE - FFRRAELZHNBATNERES Y - REFHIFEENABLK B
HEHEE—ERARNEN - KIFEREEE 2 IRERRE/NE 2016 FHMZE
B=F=Z (Triple Impact - how developing nursing will improve health, promote
gender equality and support economic growth) ¥REEE/RN | B b 2 IREIBEZE LI
HEEEME A EA=EZE * (1) FRESEIKEEE (Improve health globally) ~ (2)
DIREMRIFE (Improve gender equality) ~ (3) @a8{b & K& (Build stronger
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economies) ’ ARRZINERAERLMN » WHNMREF|EEFE  FHEMRA
(income) BENERNR © EaE BB ©

RAEBNEIRERE) (Nursing Now) * BLERIRMA MHLIR @ s B A SR
$BIBRE - EIBRBIAHBIRFE R 2018 F 2020 FF - =FRRHBETY » BE2E
BREAGAREEERBELLE - FTLERIEEES "Nursing Now Challenge ;
—EFI%R 35 LA TR - IRERR LIEER T » S E0EETH -

By - BRIHT - Lhi4F (Lisa Bayliss-Pratt) IS EEIR RENAURS(H © MHZR
HITHE) > BIERE 2022 FE » B2IREM 150 FAEKRMEFEE 10 ER/FEK
EIREM N BIER - AEEERENIES - BENFRKEEMENELEERLR B
NEFFEE#RS  MERNHEE=TARNEEAE AL SEERE R
ENEHER  NETEEEEXE  FNER/RIMRINERMZIR

MEALR A& "8,
EERERZECERRE ? X —E2y | AEBAXEALIRE  (BREZE
SR BEIRAEESREM—HE  BIRAIENRE  BREINERANE
SNEIRVIR RS B EERE - BB FEIBRSES - R Y INERE] - BREBNER » RE&R
EEES] - SRAMEEE B EER (social capital) « fHBERZIEIRIIA

2018 £ 2 B 24 BERFEME Nursing Now ©
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2022 F 3 A 4 Bl EREEIREIRLS ?
RO T REESRERTE (£ |~
=) BB MMEEE (6=) BER
RMEIRE (£- ) REEBEEAER 4
EESSMETE (65— ) BHOFIRN WiV
8o 6 RBEEBEFF A AEEH
SIE(E - B, SRE

If .

Ik > B8R T RBERNEE » SRBEFEILIRE AL B
R ARERESEENEREE - BIREF BRI LAEMMEE KRR -
= BIEEEDRER  INRE BB ALITH  AR—ERE -

EERBREM—IRE ? FEREEANLE ? BEREBREAR —SEENR 7
RIERNREBEE ~ BUA ~ K5 ~ &l  EMBA ? IREREE_ER ? BIRAIE
W% TE L ERMAS - WE=ER L2404  F—(EEE  E_EEE
e 0 BB EMBA - RELKRTY » AREBBEDEER - BAK » TBER
EREEBBRAVE - BEMESIBER RERIT  FHRIARERY BBHE?
MBEEBIFE T HERNE  #ARF S - BERBSERMTYREEREE - F—EA
2 REERIELLE - REENSD -

B (2022) BRFm 47 F - BT BEBRAZBRMERERA - "TEN
SARELMEBA - BESHMEBUAR ~ FIENGRELELERERRES - KEEMAE
TCAR AP & 1F - BBIRAVAERL - BUE R IEEMAELEENRIAR  FTLIEFIAY
BEREEREEEREENLLTH  FENRITE (action) HEAER (outcome) °
AIEERAIREIMEER 2B T RBELNATRBERLSEAREM ?
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EwmEd? BRER? Z2EMLINERTH  BBRMEIEERCSAMNRAERN
FMRREES - MA N REBEENNA » LEEEPAZREIY  HAXKE BF
b A RIEHE  MLEE  ZHNEREEEE  WWELANIISEE « RFA
BEAE -

AEIBSEE A  iEBEBIFEHELE (Continuous Professional Development
CPD) ~ #2528 3E (Life Long Learning, LLL) ~ FFEMMBEXREERNBHBMIEERH
B (Continuous Quality Improvement, CQl) - BEEE ] « E2FEKE « 84LHE « 1F
HEE ~NAREX ~ B2EEERBE - KBAREIICE  BRITENBIMNES N
MESEN-HONE  BRER - SHER - REBCRAANS - 2EACEEH
LE#E - ZECHER EEES i "HERABEENAL °

REDZ2IREE M AIFREE (Certified Global Nurse Consultant, CGNC) » E 7R
EXNEREZEEHNBEREEEE » HE 2021 FRIABEBFHEEEEZEINN
B ARERELRKY » 2021 FRELRER=FT  BEEREF/BENFEK
ER AV FRIRKRT 2ERABE » RAIMRMZNNHG » LAGEIIRELH
A o (2022 F 3 B 4 BIEEZ R TG IARTT - EEFT 238 BB A
AAXEBEEMIERE)

=HEE i
FEEEIRE ICN E=FIEER
PRIBEZEAXEEREREEINMANITER
SEABEBERZEHR

455 9K B
EEEEBEEER
EEZEIER B L FAAN
PR EIEIHRE ICN IS
EIREFRER CGNC
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